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1. Information about the Course

FACULTY Science

SCHOOL OR DEPARTMENT Psychology

COURSE CODE GENS9005

COURSE NAME Psychology of Work

SEMESTER Semester 2 YEAR 2014

UNITS OF CREDIT 6 LEVEL OF COURSE General Education
ASSUMED KNOWLEDGE,
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5. Student Learning Outcomes

By the end of this course you will have:;

1. Aknowledge and 1.1. What is meant by work, psychology and organisational behaviour and
understanding of how these definitions influence the design of jobs.
psychology with regard | 1.2. Common approaches in job analysis, selection, and performance
to: management and the efficacy of these.

1.3. Different ways to explain employee motivation and how these are
used in practice.

1.4. Methods used in training employees and evaluating the effectiveness
of training interventions.

1.5. Methods used to deal with occupational stress and evaluating the
effectiveness of workplace stress interventions.

1.6. Different ways to explain effective leadership, high performing teams
and workplace communication and how these are used in practice.

1.7. Importance of individual differences in influencing performance
improvement and sustaining performance over time.

2. Developed effective 2.1. Write effectively in a variety of formats (career portfolio, group
communication skills in charter agreement, presentation proposal and plan) and for a variety
Psychology including of purposes (e.g., informing, explaining).
the ability to: 2.2. Demonstrate effective oral communication skills in various formats

(e.g., group discussion, presentation).
2.3. Demonstrate effective interpersonal communication skills including:

listening




6. Graduate Attributes

Level of Focus

0 =No focus
21233;2; ist);fi';ﬂfegsy* 1 =Minimal Activities/Assessment
2 =Minor
3 = Major
The grorL]kaplrlesendtatlilon will enagle ylou to extend your own
T research skills and allow you to develop competence in
= gre];f;riggl, LE?#JXgand 3 using databases such as Psycinfo and PSYCarticles. In
o completing the group presentation you are required to
abilities demonstrate reading beyond the suggested text.
2. Capability and motivation You should be able to, and be interested in, applying the
for intellectual 3 psychological principles derived from organisational

development

psychology to your own career and workplace experiences.




7. Rationale for the Inclusion of Content and Teaching Approach

This course complements other courses in human resources and management by emphasising findings from
psychological research and evidence based practice. Principles learned in this course will help those students
entering the workforce in the next year or two.

8. Teaching Strategies

A number of different strategies are used to convey psychological theories and illustrate the practical
application of these theories. Strategies include formal lectures and the use of case studies, practical
examples and research findings to illustrate points of interest.

| 9. Course Schedule
Week Lecture Topic Required Readings




10. Assessment
Learning Graduate Date of Feedback
Assessment Task Weight Outcomes Attributes Release Submission Who When How
Assessed Assessed
Mid-term exam 20% 1&3 1,3&6 Week 7 Week 7 Online Week 7 Online
Final exam 20% 1&3 1,3&6 Week 13 Week 13 Online Week 13 Online
Both exams will be open from 10pm Sunday to 6pm Monday of the week specified
Part 1 — Week 2
Part 2 — Week 3
Part 3 - Week 4 Online Week 10 Online

Portfolio assignment

30%

1,2&3

1,5&6 Week 1

Part 4 — Week 5
Part 5 — Week 6

Group presentation

All portfolio parts are due by Friday, 9:00am of the week specified

30%

1,2&3
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1,2,3,4,5

26 Week 1

Presentation

Plan & Charter —
Week 4

Rival 48.8eek 4 39¢
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http://www.psy.unsw.edu.au/current-students/student-guide



https://my.unsw.edu.au/student/atoz/Plagiarism.html
https://my.unsw.edu.au/student/atoz/ELISE.html
https://student.unsw.edu.au/turnitin-support
http://www.gs.unsw.edu.au/policy/documents/studentmisconductprocedures.pdf

Further information and assistance

If you would like further information or assistance with avoiding plagiarism, you can contact the Learning
Centre. The Learning Centre at The University of New South Wales has two locations:

UNSW Learning Centre

Lower Ground Floor, North Wing, Chancellery Building
(C22 Kensington Campus — near Student Central)
www.lc.unsw.edu.au

Phone: 9385 2060

Email: learningcentre@unsw.edu.au

Opening Hours:
Monday to Thursday: 9am - 5pm and
Friday: 9am - 2.30pm

COFA Campus Learning Centre

Email: cofalearningcentre@unsw.edu.au
Phone: 9385 0739



http://www.lc.unsw.edu.au/
mailto:learningcentre@unsw.edu.au
mailto:cofalearningcentre@unsw.edu.au
http://www.psy.unsw.edu.au/current-students/student-guide
http://www.psy.unsw.edu.au/current-students/student-guide

