
7������	������������
����	�����	��������	��������������e�

Yes, you are entitled to say no to a reduction of your pay. Your pay is an essential part of your employment
contract and cannot be varied unless both you and your employer agree. Your employer must discuss a salary
cut with you and you cannot be forced to accept it. 

It’s a hard choice to make but you might accept a pay cut if the other option is losing your job entirely. 

It’s a difficult time for businesses and employees but you have the right to consider a pay cut and any other
options available toth ER , S  or on ] ; 2 g  E ; ; 4 327;  for legal advice. �
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Call:
Email:

02 8004 3270
coordinator@erls.org.au

Check the minimum pay rate under your award or enterprise agreement. The
reduced pay rate cannot be less than this rate; 
Make sure your employer is consulting as required by your award; 
Negotiate with your employer about whether your working hours are going to
be reduced as well as your pay; 
Negotiate with your employer about whether there will be a reduction in your
employer’s expectations of your role. For example, will they be revising key
performance indicators, targets or hours? 
Consider whether there are any flexible arrangements that you could enter
into, For example: can your role be moved online? Can you work from home to
perform your role in a different way?
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advice. You should seek legal advice about your own situation. 
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Use the below template if your employer is



If you have already attempted to negotiate a flexible solu


