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SENIOR ASSOCIATE DEAN’S FOREWORD

Kingsford Legal Centre combines the highest quality of legal education
with dedicated community service.  Established almost 25 years ago as a
centre of academic and professional excellence, KLC remains Australia's
leading university legal service provider.  Its remarkable achievements lie
in its capacity to combine legal theory and analysis with professional practice.
Dedicated to improving access of the socially and economically disadvantaged to
legal services, it promotes social justice as intrinsic to legal practice.  

2005 has been a year of varied and interesting achievements for KLC – both locally and
internationally. KLC published the seventh Clinical Legal Education Guide for CLE courses at
Australian Universities.  Staff also presented papers at the bi-annual conference on Clinical Legal
Education in Melbourne, and the Sydney University, Sex, Law and Rights conference on human
rights and gender implications as well as to the National Conference for Community Legal
Centres on clinical legal education.  The Centre’s staff and students contributed to the Australian



5

DIRECTOR’S REPORT

KLC enjoyed another busy and productive year in 2005.  We continued to
provide excellent legal education to students at UNSW as well as important
community legal services.

Our staffing saw some significant changes during the year with maternity
leave, sickness and staff departures.  Janet Loughman acted as Director
from November 2004 to September 2005 and the Centre is grateful to her
for her experience and enthusiasm in clinical legal education throughout
the year.  The Coordinator Anna Hartree was seriously ill during the year and was on leave for
approximately 3 months.  Denise Wasley was an excellent replacement to cover this period.
Joanne Moffitt left the Centre at the end of June 2005 and this position was filled temporarily
by Michael Crozier.  Anna Cody returned from maternity leave in September 2005 and a new
Principal Solicitor, Shirley Southgate, joined the staff in November 2005.

Some of the key achievements of the Centre during 2005 include a leading role in opposing
the proposed changes to the industrial relations laws.  KLC led NSW community legal centres
in various submissions to Senate Inquiries about the proposed changes and was active in
highlighting the impact these changes would have on our disadvantaged clients.  We also
launched a new series of community legal education workshops on various areas of the law for
local community workers.  These workshops have been an outstanding success with the
community clamouring for a further series in 2006.

Three staff members participated in the Australian bi-annual clinical legal education conference
in Melbourne in July with Linda Tucker presenting a paper on the role of clinical legal education
students in highly politicised areas of the law.  Staff also presented papers at the National
Conference of Community Legal Centres in October 2005 on clinical legal education, and
employment law.  KLC was asked to present a paper on gender and human rights at the Sydney
University, Sex, Law and Rights conference in August.  This paper focussed on the community
consultation and training process we have been active in for the review of Australia by the
United Nations Convention for the Elimination of Discrimination Against Women (CEDAW)
Committee.  We also published the seventh Clinical Legal Education Guide for CLE courses at
Australian Universities.
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DIRECTOR’S REPORT

The Centre’s focus on improving Indigenous access to the Centre has gained added impetus with
visits to key service providers who have been able to provide advice on our service.  Our
seminar program now includes a regular class on working with Indigenous clients and
communities.  KLC’s involvement in the Faculty of  Law’s Indigenous Legal Education Committee
continues as does our teaching in the Foundations Enrichment 2 course for first year Indigenous
students.

KLC is a dynamic and innovative learning centre for students from the Faculty as well as being
an active member of the community through its provision of legal services.  Without the
dedication, hard work and vision of the staff this work would be impossible.

Anna Cody
Director 
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AIMS AND OBJECTIVES 

01. To educate tomorrow’s lawyers by:

• giving students an opportunity in a
clinical supervised setting to work for
disadvantaged clients;

• developing student understanding of how
the legal system works, and its impact
upon disadvantaged clients;

• providing students with an opportunity to
reflect upon social justice issues, the legal
system and the role of lawyers within it,
including the values and objectives
underpinning the work of community legal
centres; and

• assisting students to understand the
integral role that policy reform and
community legal education play in legal
service provision.

02.To improve access to justice for residents
of the Botany and Randwick area by
providing free legal advice and
assistance including specialist
employment advice.  

03.To reduce discrimination through the
provision of specialist legal advice and
representation on discrimination matters
to residents of NSW.

04. To enhance people’s knowledge of, and
access to appropriate legal services
through the dissemination of information
and by making and receiving referrals.

05. To promote access and equity in all
areas of the organisation including
service delivery, legal education,
community education and policy work.

06. To ensure Kingsford Legal Centre is
respectful of Indigenous cultures and
people.

07. To improve the community’s knowledge
of the legal system and the capacity for
people to enforce their legal rights, by
delivering community legal education.

08. To undertake policy work, including law
reform, and to represent the interests of
clients and the local community on social
policy and administration of justice issues.

09. To create partnerships with other
community organisations on legal issues.

10. To maintain an efficient infrastructure for
the Centre to provide support for staff,
volunteers and students and outcomes
for clients.
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SERVICE PROVISION

General Advice
Evening advice sessions
Tuesday and Thursday 
Daytime appointments
Tuesday to Friday

Employment advice
Daytime appointments
Wednesday 
Evening advice sessions
alternate Thursday

Discrimination Advice
Daytime appointments
Monday and Thursday
This service is provided across NSW

Other Services provided by KLC
include:
• Referral to a range of legal servive

providers;
• Law reform work and campaigning;
• Community legal education sessions;
• KLC E-Bulletin;
• Information brochures on particular areas

of law; and
• A range of other publications. 

During 2005 KLC also hosted 2 specialist
outreach advice services which were
provided by: 
• Eastern Area Tenants Service (EATS) who

provided specialist tenancy advice each
Monday afternoon; and 

• Legal Aid Commission who provided
specialist child support advice once a
month.

KLC provides services to people who live and/or work in the local government areas of Botany
Bay City Council and Randwick City Council.  This includes the staff and students of UNSW.
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EDUCATING FOR JUSTICE
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EDUCATING FOR JUSTICE

to deal with Magistrates asking them
questions and questioning their submissions.
Thanks to Louise Byrne, Anne Cregan, Louise
McManus, Lester Fernandez and Gabrielle
Bashir for supervising the students in 2005.
The Magistrates at Waverley Local Court
have commented that the skills demonstrated
by students are on a par
with many solicitors.  We
hope to expand the
Scheme to Newtown Local
Court in 2006.

EMPLOYMENT LAW
CLINIC 
This year the Clinic has
advised and represented
many employees who live,
work or study in KLC’s
catchment area. We
assisted clients in relation to
unfair dismissal proceedings, redundancies,
underpayment of wages and entitlements
and unfair employment contracts. Throughout
the year we obtained favourable settlements
of disputes for many of our clients. For
details on some of these matters, see the
casework section of the annual report.

The Clinic – which was established in March
2002 – provides free and confidential initial

advice to clients on employment law issues
such as unfair dismissals, unpaid wages,
workplace harassment and redundancy.  The
Clinic also provides ongoing assistance and
representation where appropriate, with
frequent appearances for clients in the State
and Federal Industrial Relations Commissions.

We have two objectives:
to provide legal advice
to employees and to
provide a clinic for
UNSW law students to
gain experience in the
area of employment law.
Students have the
opportunity to develop
their understanding of
substantive and
procedural law and

ethical issues facing the
legal profession through their work on case,
education and policy files.  The clinic offers
5 places to UNSW law students per
semester.  They have the opportunity to
conduct interviews with clients, assist in
making strategic decisions about the
conduct of case files, undertake research,
draft documents, and, where appropriate,
appear as advocates in the Industrial
Relations Commissions.

Semester 2 - Mock Concilliation
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EDUCATING FOR JUSTICE

Linda Tucker was the clinical supervisor in
the employment clinic throughout 2005. 

In maintaining its weekly daytime advice
clinic and fortnightly evening advice session,
the Clinic receives the support of private
solicitors who provide their time on either a
pro bono or volunteer basis.  Again this year
eight private law firms provided solicitors on
a pro bono basis to provide advice to clients
at our Wednesday afternoon advice clinic.
We also continued to receive the support of
volunteer solicitors from private and
government practice, and the Bar, who
volunteer and give advice on both general
and employment law matters on a fortnightly
advice roster.  We thank all of these
participants for their continued support. 

In providing law students the opportunity,
where appropriate, to appear as an
advocate for clients in the Industrial
Commissions, the Clinic continues to provide
a unique opportunity for students to obtain
‘hands-on’ experience in litigation.  This
opportunity invariably results in reflection by
the students on the effectiveness of the court
system in achieving just outcomes for clients
and on the challenges faced by those clients
who represent themselves in the court system.

In 2005 the students of the Clinic again
participated in a seminar program that
included presentations on a range of
employment law topics from experienced
employment law practitioners. As part of this
program, the students enjoyed the
opportunity to appear as advocates for a
party in a mock conciliation that focuses
their minds on a number of the jurisdictional
and substantive issues that arise in an unfair
dismissal application. The seminars and
presentations benefit both the students and
staff of other legal centres and organisations
who attend the seminars, when possible. We
extend our thanks to all the lawyers who
have provided their valuable time to present
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EDUCATING FOR JUSTICE

such evidence. The project also involves
judges and counsel’s perceptions of the
impact of character evidence on these trials.

CLASSES ON DOMESTIC VIOLENCE IN
FAMILY LAW
Staff presented 2 classes on the social and
legal aspects of domestic violence in the
subject Family Law throughout 2005.

UNSOLICITED PUBLICATION
The KLC student journal Unsolicited
continued to be published during 2005. Its
continuing interest and value was confirmed
and some changes made to ensure its
relevance to prospective readers.

INDIGENOUS ACCESS INITIATIVES
During 2005 KLC continued to make a
significant contribution to the Law Faculty
commitment to increasing the numbers of
Indigenous students studying law. KLC is an
active participant in the Indigenous Legal
Education Committee.  The Centre
undertook the following:

WINTER SCHOOL PROGRAM FOR
INDIGENOUS HIGH SCHOOL
STUDENTS
KLC hosted Indigenous high school students
during the Winter School program. Year 10,
11 and 12 students came to the Centre to
learn a bit more about the law and what
happens at law school.  They enjoyed
meeting other students and staff as well as
puzzling over a legal problem.

INDIGENOUS PRE-LAW VISITS
Kingsford Legal Centre hosted a visit by 11
pre-law Indigenous students during
December.  The students came from around
Australia and were a mix of school leavers
and mature age students.  The pre-law
program has grown and developed over the
years. Nura Gili Centre is key to improving
Indigenous access and retention in tertiary
studies in the University.  The Faculty of Law
pre-law program is a well developed
program with an introduction to various
areas of law and excursions  to expose
students to a wide variety of University
activities.  We enjoyed the visit and are
happy to be part of the program to increase
Indigenous participation in law courses.
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EDUCATING FOR JUSTICE

CLASSES ON DEALING WITH
INDIGENOUS CLIENTS AND
COMMUNITIES
The seminar program for students has
included a class on dealing with Indigenous
clients and communities in order to provide
greater insight and skill for students.  This
class was presented by Sue Green of Nura
Gili Centre and students found it challenging
and interesting.

INDIGENOUS STUDENTS-
FOUNDATIONS ENRICHMENT
COURSE
In 2005 we ran for the third time the
Foundations Enrichment course for first
year Indigenous students.  

The program is designed to assist first year
Indigenous students to acclimatise to
university studies and develop graduate
attributes of oral and written communication
skills in a legal setting. Through engaging
law students in the day to day operation of
the legal system and lawyering, the clinical
placement bridges the gap between the
theory and practice of the law. Students are
given the opportunity to assist people in our
community while simultaneously acquiring
valuable communication skills.

The course continued to be a success and
we hope it enabled these Indigenous
students not only to feel a sense of
achievement in interviewing real clients so
early in their degree but furthered their
sense of belonging in the Law School and
having links with later year students.

LAW, LAWYERS AND SOCIETY:
CLASSES AND INTERVIEWING
EXPERIENCE
Throughout the year KLC provides an
experience of interviewing a real client to
all Law, Lawyers and Society students.  The
Law, Lawyers and Society course is about
the ethics of being a lawyer and the role of
lawyers in society and it incorporates two
classes given by KLC staff to all students.
The first class is on the skill of interviewing
and the second is on public interest law
and the legal aid system.  UNSW is unique
in being able to offer all its students the
opportunity of clinical legal education at a
relatively early stage of their studies.
Students who come to the Centre and who
interview clients are generally inspired and
awed by the importance of the legal
services provided by volunteers at KLC.
Many comment on the importance of seeing
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EDUCATING FOR JUSTICE
STUDENT PERSPECTIVE OF
KINGSFORD LEGAL CENTRE
The Law Faculty at the University of NSW is
renowned for its emphasis on social justice.
No course is better equipped to meet
student enthusiasm than the Clinical Legal
Education courses offered through Kingsford
Legal Centre. Students at KLC spend 14
weeks (12 weeks during Summer Session)
doing a mixture of client
and project work, as well
as various extra-curricula
activities such as
observing Legal Aid
clinics and advocating for
clients making guilty
pleas in Waverly Court. 

This year has exposed
students to an
extraordinary gamut of
legal issues. In client
work, students addressed
questions in areas such as discrimination,
privacy law, family law, tenancy,
neighbourhood disputes, unfair dismissal,
debt recovery, victim’s compensation,
insurance, drink driving and probate.
Working on such a broad range of issues
has provided a wonderful opportunity to
prepare for the legal profession.  There are
very few menial tasks, with students
managing their own clients’ needs,

researching complex legal problems,
drafting letters of advice and discussing
strategies with their respective supervisors. In
addition, project and policy work demand
that students think critically about law reform
and consider ways to improve the
community’s knowledge of social justice
issues. In doing so, students learn that KLC
provides a service which celebrates the

sense of community at the
heart of the Centre’s
work. 

Not only are the issues
real, the positive outcomes
are also tangible. Part of
the KLC experience is
learning that resolving
what are ostensibly legal
questions will not always
entail a legal answer.
One cannot underestimate
the importance of KLC to

the development of empathetic, liberal-
minded lawyers. If the last year is anything
to go by, the tradition of students returning to
volunteer as solicitors at KLC is set to
continue. 

Semester 2 students  - Frances, Brandon, Alex, Ishita
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CASEWORK

Over the course of a year, a great variety
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CASEWORK

Mixed result
The employment clinic had a mixed result
for this client at arbitration in the NSW
Industrial Relations Commission. Our client
had been summarily dismissed on the
footpath outside the hairdressing salon
where she worked. One of her clients was
inside the salon at the time, having her hair
washed, in preparation for the (now ex)
hairdresser to cut her hair. 

The Commission found the dismissal to be
unjust and unreasonable and the applicant
was described as a loyal employee who
would not act against her employer’s
interests. Accusations of ‘stealing clients’
with the intention of leaving and taking the
clients with her was rejected by the
Commissioner, who noted concerns about
the respondent’s evidence and held that the
respondent was aware of the worker’s
actions and that it could easily have dealt
with these issues earlier. 

While it was a strong decision in our
client’s favour, there was no compensation
ordered as, following her termination, the
hairdresser had contacted her clients to
inform them of what had happened. She
almost immediately found alternative
employment in a nearby salon and a

number of her clients followed her to the
new salon. The Commissioner criticised this
action as unethical, finding the worker was
not at liberty to treat the client details as her
own after her termination.

However, a significant other issue was long
service leave. As our client had worked for
the respondent for more than nine years but
had been denied long service leave initially
because of the summary dismissal, she was
now able to apply to her former employer
for her entitlements.

Happy endings
Towards the end of 2005, KLC settled a
matter which resulted from our client being
dismissed the day she went on maternity
leave. The employer tried to suggest that
our client was on a fixed term contract
which had since expired when in fact she
was a permanent employee. Once an
application for unfair dismissal was made
in the NSW Industrial Relations
Commission, a solicitor representing the
employer quickly contacted our office and
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calculating of payments to reach an agreed
figure. In the meantime our client gave birth
to a baby girl and is happy that the whole
matter could be dealt with outside of court. 

We consider this matter exemplifies the
benefits of the now defunct unfair dismissal
system: a clearly harsh dismissal could be
addressed in a straightforward and
conciliatory manner. The parties were able
to negotiate, with the application to the
Commission on hold, until agreement was
reached. There were no appearances in the
Commission but the application provided
the impetus for the employer to act and,
through his solicitor, acknowledge that such
a dismissal was not acceptable. While it
may be argued that the client could have
brought proceedings for unlawful dismissal,
this would have been far more onerous for
all of the parties and, if it had not settled,
there would be the deterrent of proceedings
being conducted in the Federal Court.

PRISONERS
NSW Prisoners and Oral Health
Concerns
KLC assisted an inmate of Lithgow
Correctional Centre who experienced
ongoing problems obtaining dental
treatment while incarcerated.  Our client

suffered from Hepatitis C and developed
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proceedings were discontinued with the
issue left unresolved, and a ban still in
place prohibiting election material. Since
that time, KLC has been in direct contact
with Commissioner Woodham with the aim
of lifting the ban and allowing distribution
of the newspaper. The Commissioner was
given until 21 March 2005 to clarify his
position before new legal proceedings
would commence. On 23 March, the
Commissioner announced his decision to lift
the ban subject to certain conditions. Justice
Action is now fleshing out how best to
deliver the newspaper to prisoners. They
consider this to be a significant victory for
prisoners in NSW. It is not certain that
future editions of the newspaper will be
similarly distributed.

VICTIMS COMPENSATION
DV – an extreme case
KLC is working on a victim’s compensation
claim arising out of an extreme domestic
violence situation. The case is a very
challenging one and we are still trying to
determine whether the appropriate category
of claim is “domestic violence”, “sexual
assault” or “category 2 chronic
psychological or psychiatric disorder that is
severely disabling”. The client has described
how the perpetrator constantly aimed to

control her through emotional, physical and
sexual abuse. During the time they lived
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mental states, both at the time of committing
the offence and at the present time, were
factors in his decision to reduce the
restitution amount to nil. We also made
submissions in respect of our client’s
financial circumstances and our client’s
fragile mental state. Our client was very
happy with the result.

CREDIT & DEBT
Contract
We assisted a client who had entered into a
contract to buy a car. The client spoke very
limited English and had misunderstood how
much the monthly payments on the car
would be. He realised his mistake
immediately and attempted to exercise his
cooling-off period rights the next day.
However, the car company informed him
that he had waived his cooling-off period
rights and would be required to pay 10%
of the car purchase price. As it turned out,
our client had signed a waiver of his
cooling-off period rights, without any
explanation by the car company as to what
he was signing. We wrote a letter to the car
company on behalf of our client and
insisted that, in the circumstances, the
waiver should not be enforced. We
informed the company that we were
prepared to go to the CTTT if necessary.

Fortunately, the car company agreed not to
rely upon the waiver of rights and our client
was able to rescind the contract without
significant penalty.

Medical debt
KLC assisted an elderly gentleman in relation
to a debt incurred when both an MRI scan
and an MRA were performed on him on the
same day.  Medicare guidelines provide that
Medicare will only pay for one treatment in
any 24 hour period, however, the client was
not informed of this at the time. Before
coming to KLC, the client had received
letters from a debt collection agency. After
discussions with the KLC, the medical service
provider agreed to waive the debt. 

Setting the record straight
KLC advocated on behalf of a client who
received a court attendance notice under
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client was required to re-appear at Waverley
Court to be re-sentenced. At the re hearing, the
Magistrate agreed to waive the remainder of
the fine ($1,200.00) and to calculate the 6
month period for licence disqualification from
the original court hearing. The client was
pleased with this outcome. However, the client’s
“saga” continues, since the RTA have now
wrongly assumed that he has been dealt with
for 2 separate offences and he has been
served with a ‘warning notice’ under the
Habitual Traffic Offenders legislation. KLC is
continuing to help him ‘set the record straight’.

“Not in the public interest”
KLC made representations to the police on
behalf of a client with a mental illness who
had three criminal charges resulting from an
incident with two RailCorp officers at Central
Station in 2004. The matter was listed for
hearing in November 2005, but KLC
explained the client’s mental illness and
requested that the police drop all charges.
The police agreed on the basis that it was not
‘in the public interest’ to take a mentally ill
person through the criminal justice system for
minor criminal offences. Understandably, the
client was delighted with this result.

Charges withdrawn
Our client, who suffered from bipolar
disorder, was charged with possession of a
knife in a public place under section 11C of
the Summary Offences Act 1988. Her
instructions were that the knife was a rigger’s
tool, which she was looking after for her
friend who was in hospital dying of cancer.
She did not know how to open or use the
tool, and had no intention of using it in self
defence. The client chose to defend the
charge while KLC made representations to
the prosecuting officer before the hearing
date.  These submissions outlined the
extenuating circumstances of the offence, and
suggested that it was not in the public interest
to take a mentally ill person through the
cally ill
persuit 132269.5(a)0(ver Loca ill)]TJ
T*
[(Cour)-19.9Pe poliPe proseoicere agreed ts withd to
Courd thentows stuncidsred to represthe
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Drink Driving
Our client, a 76 year old man, had been
charged with low-range drink driving
registering a blood alcohol concentration of
0.06.  The student asked the magistrate to
consider the client’s good character, past
community involvement, exceptional driving
record and financial circumstances. Her
Honour made particular note of our client’s
excellent driving record and good character
in granting a section 10 dismissal which
means that although the offence is found to
be proved, no conviction is recorded
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STUDENT L IFE

Image credits, above then clockwise -
all credits from left to right:

• Kym Beeston (Freehills Secondee) teaching
on Power of Attorney CLE;

• Emmelyn, Jennifer, Roslyn, Lewis, Cindy,
Phoebe, Megan;

• Anthony, Cissy, Sean;
• Tom Porter & Tim Mitchell (Volunteer

Solicitors), Juny;
• Elaine, Phillipa, Alex, Jenny, David;
• Kingsford Legal Centre.
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COMMUNITY  LEGAL EDUCAT ION

CLE for Community Workers 
KLC conducted a very popular series of free
workshops for community workers. The
workshops covered a different topic each
month, including legal referrals, victims
compensation, social security, discrimination,
tenancy, powers of attorney and enduring
guardianships, family law,
domestic violence and
employment. Due to the
success of the series, KLC
intends to run a similar
series in 2006.  

Australian Muslim
Civil Rights Advocacy
Network
On 10 September 2005,
a KLC solicitor presented a
workshop on racial and religious
discrimination and vilification laws in
Australia, with a particular focus on how
these laws affect the Muslim community. The
workshop was organised by the Australian
Muslim Civil Rights Advocacy Network
(AMCRAN).  The workshop was well
attended and the subject provided much



27

COMMUNITY  LEGAL EDUCAT ION

Students Tom Vince and Tina Lian at the KLC Law Week stall
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LAW REFORM AND POLICY WORK

INDUSTRIAL RELATIONS REFORM
With the changes to industrial relations law
proposed in 2005, the policy work of the
Centre in 2005 focussed heavily on this area
due to our expertise in employment law.

Proposed changes to industrial relations law
included limiting the protection of unfair
dismissal laws, extending the application of
Australian Workplace Agreements (AWAs),
and creating a uniform federal system to
replace the State-based industrial relations
systems. 

During 2005 there were numerous Inquiries
into proposed changes to the industrial
relations system. KLC made submissions and
appeared before these Inquiries.  In March
2005 KLC made a submission to the Senate
Inquiry into Unfair Dismissal Pis areO
ges to,Cdide angisiness thctorvilybehalfwork of NSWnate
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LAW REFORM AND POLICY WORK

KLC have also met with Senators to brief
them about the impact of the changes, as
part of creating a larger coalition of groups
working on this issue.

In November 2005, Teena Balgi also wrote
the National Human Rights Network of the
National Association of Community Legal
Centres’ submission to the Senate Inquiry
into the Workplace Relations Amendment
(Work Choices) Bill 2005.

Sadly this work was not successful in
preventing the passage of the Bill.
However we continue to work with Unions
and other groups to document the effects of
the changes and continue to fight for
improvements.

WORK WITH PRISONERS
Prisoner Computer Case raised in
Legislative Council
Over the last two years KLC has been
assisting Mark Middleton, a maximum
security prisoner, to gain permission to use
his computer in his cell. Our client requires
a computer in order to complete his tertiary
studies, which he had been undertaking
whilst being an inmate. The NSW
Department of Corrective Services,
however, continue to refuse his request. As
part of KLC’s efforts to obtain access to

computers,  Democrats’ Hon Dr Arthur
Chesterfield-Evans, asked the Minister for
Justice, Hon. John Hatzistergos, a question
on notice in the Legislative Council
regarding Mr Middleton’s case. The
Minister responded on 22 February 2005.
On Wednesday, 23 March 2005, the Hon.
Dr Arthur Chesterfield-Evans gave a speech
on the Middleton case in the NSW
Legislative Council based on KLC’s brief of
the situation facing our client. The speech
addressed how the NSW prison population
had a particularly low rate of engagement
in higher education of only 1.3 per cent.
Further, it noted that NSW had a high
prisoner recidivism rate, at 44.7 per cent.
In contrast, in Queensland, where prisoners
are permitted access to their computers in
their cells, the rate of engagement in higher
education is higher, 3.1%, and its rate of
recidivism is the lowest compared to all
states at 27.7%.  Despite the persuasive
arguments put by the Minister in favour of
educating prisoners we have been informed
that the Department has passed a directive
extending the policy of denying all
prisoners access to their computers in their
cells, including those with minimum security
classifications. We have not yet heard the
rationale given for this disappointing
development. The Honourable Dr
Chesterfield-Evan’s speech can be accessed



at: http://www.parliament.nsw.gov.au/prod/
parlment/hansar t.nsf/V3Key/LC200
50323053

Partnership with The Shack Youth
Service
KLC assisted the local youth centre, The
Shack, and the local police to develop a
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LAW REFORM AND POLICY WORK

access issues and the challenges facing the
four community legal centres in addressing





33

COMMUNITY INVOLVEMENT

the writing of the workbook.  In addition;
several organisations provided venues for
the filming and actors for the role plays that
are on the DVD.  The kit will be promoted
and distributed in early 2006.

LAW WEEK 2005 
On Tuesday 17 May 2005, KLC celebrated
National Law Week by erecting a stall at
the Library Lawn at UNSW (Kensington
Campus). The theme for the Week was
“Relationships with the Law”. The stall
provided students with information on issues
that are likely to affect them on a daily
basis.  It also informed the students that
they are able to seek legal advice from the
centre.

COMMUNITY LEGAL CENTRE STATE
CONFERENCE
KLC staff made a contribution to several
sessions at the Community Legal Centre
State Conference. Joanne Moffitt and Josh
Brock presented the new KLC video
“Getting off the Referral Roundabout”; Linda
Tucker convened a panel session on the
federal government’s proposed industrial
relations laws; Janet Loughman presented
an induction to CLCs and the legal aid
system for new workers in the CLC sector
and contributed to a panel presentation on
CLCs working with universities.

CONSULTATIVE COMMITTEE
The Consultative Committee ensures that
KLC provides a quality service that meets
the needs of the local community.  The
Consultative Committee is made up of
representatives of local agencies, the Law
Faculty and law students.  During 2005 the
Committee once again provided support,
advice and feedback on the services
provided by the Centre.  

The Centre would like to thank the following
community members who participated in the
Consultative Committee throughout 2005:

Gwyn Andersen
Waverley DVCAS
Cassie Hatton
The Shack
Barbara Kelly
Randwick Information and Community
Centre
Julie Spies
Kooloora Community Centre
Gree McGee
B. Miles Women’s Housing Scheme
Rosa Loria
Sydney Multicultural Community Services
Rezana Karim
UNSW Law Society
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VOLUNTEERS

Without the generous donation by volunteer solicitors of their time and skills, many of the
people in our community would be left without access to legal advice.  Volunteering at KLC
also has the added challenge and delight of working with students, who are often having their
first experience of working with clients.  

We therefore would like
to extend our sincere
gratitude to the
following solicitors who
volunteer at the evening
advice sessions:
Domenica Barila
Richard Beasley
Rachel Bickovsky
Sally Bolton
Ross Buchanan
Louise Butt
John Cahill
Leigh De Jong
Elouise Dellitt
Guy Donnellan
Roxanne Dunkel
Margaret Faux
Michelle Fernando
Rebekah Gay
Theodora Gianniotis
Ricardo Gonzalez
Ben Goodman
Danny Grynberg
Michelle Hannon
Susan Donelly
Magdaline Hauw

Ben Heraghty
Sylvia Hobbs
Vedna Jivan
Francine Johnson
Andrew Jungwirth
Sharon Katz Vidor
Louise Kay
Naomi Levi
Amelia Montague
Sue Morduant
Margot Morris
Marion Morrison Boyd
Gloria Nicol
Mary O’Connell
Marie-Louise Scarf
Aileen Soh
Mike Steinfeld
Sue-Ern Tan
Penny Taylor
Catherine Whiddon
Audie Willlert
Nick Eastman
David McMillan
Emma Golledge
Tim Mitchell
Tom Porter
Leah Goergakis

Thanks are also
extended to the following
firms who provided staff
for the employment law
clinics during 2005:

Abbot Tout 
Bartier Perry 
Clayton Utz 
Cutler Hughes and Harris
Deacons 
Ebsworth & Ebsworth
Harmer’s Workplace Lawyers 
Henry Davis York
Pricewaterhouse Coopers Legal

We would also like to thank
David Williams who has
been an active volunteer
assisting with the
administration of the centre
by providing assistance to the
Coordinator. 
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STUDENTS

Semester 1 2005
Bridgette Styles 
Carol Cheng 
Cassandra Ng 
Christina Choi  
Daniel Morgan
Danny Yap 
Elisabeth Coroneo 
Frances Voon 
Ingrid Giles 
Jaimee Dinihan 
Jessica Tan 
Josh Brock 
Melissa Chu 
Neal Funnell 
Olivier Coulon
Paul Fung 
Sandra Chau 
Sarah Fan 
Simmy Lai 
Stephanie Choo 
Susanna Harwood 
Thomas Vince 
Tina Lian 
Tom Mithieux 
Vanessa McBride 
Veronica Chan 
Victoria Yu 
Winnie Ching 
Yin-Lan Soon
Zina Elimelakh

Semester 2 2005
Alison Packham 
Angela Lin 
Anita Ho 
Anna Kuffer 
Anna Saulwick 
Ashleigh Lester 
Cameron Smith 
Cindy Shek 
Emmelyn Teo 
Inga Kata 
Janet Drummond 
Jennifer Cheng 
Jessica Kim  
Joseph Kennedy 
Justin Wong 
Kristin Overduin 
Lewis Chung 
Linda Pellgrino 
Mark Chan 
Megan Simes 
Meiky Wong 
Petrina Chow 
Phoebe Lo 
Rosyln Nippita 
Simon Byrnes 
Simon Kennedy 
Tom Cregan 
Yvette Selim 

Summer Session
2005/06
Abarna Suthanthiraraj 
Alex Gelski 
Alexandra Walker  
Anthony Levin 
Brandon Yap 
Cissy Zhao 
Clement Leung 
Darren Avalons
David Loonam 
Deborah Marczak 
Elaine Wambeck 
Eva Tarlao 
Frances Low 
Gabriel Ash 
Gary Young
Ishita Sethi 
Ivan Yu 
Jenny Yang 
Juny Lin 
Katie Ryder 
Katrina Petrowski 
Lesley Markham  
Louise Pritchard 
Mrinali Maitra 
Nicky Chen 
Philippa Huxley 
Rhiannon Sewell
Sean Darragh 
Toh Heng Wong 
Vik Singh-Bains  
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STAFF

Anna Cody 
Director
Anna Cody joined the Centre as Director in
March 2004. Anna has worked at the
Centre as a solicitor, senior solicitor and
acting Director since 1995, leaving for
periods of study and other work. She has
worked most recently
with a human rights
organisation in New York
and also in the area of
international
development in Australia.
Her research interests are
in the area of community
development and human
rights.  Anna returned to
the Centre after maternity
leave in 2005.

Janet Loughman
Acting Director (January to September)

Janet Loughman came to the Centre from
Marrickville Legal Centre where she had
worked since 1990. Janet has been a
solicitor for over 25 years and has
qualifications in adult education. In 2000
she was National Children’s Lawyer of the
Year and in 2001 was highly commended
in the NSW Justice Medal awards.  In
2005 she won the NSW Justice Medal.

Joanne Moffitt
Principal Solicitor (January to June)

Joanne was the Centre’s Principal Solicitor
from March 2003 to June 2005.  Before
that Joanne was responsible for the
employment law clinic.  Before 2000 when

Joanne joined the Centre,
she worked at South West
Sydney and
Campbelltown Legal
Centres and the NSW
Working Women’s Centre.

Shirley Southgate
Principal Solicitor
(from November)

Shirley commenced work
at KLC in November
2005. Shirley has
previously practised in

Western Australia, most recently at Legal
Aid WA as the Managing Solicitor - Client
Services. She has also worked for four
different community legal centres, and in
private practice. She was one of the
founders of Human Rights WA and has a
particular interest in policy, law reform and
community legal education

Janet Loughman - Acting Director (January to September)
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STAFF

Aviva Beck



INCOME AND EXPENDITURE REPORT
PERIOD ENDING  31 DECEMBER 2004
KINGSFORD LEGAL CENTRE

INCOME 
AG’s CLINICAL LEGAL INITIATIVE...................................................................115,413.90
COMMUNITY LEGAL SERVICES PROGRAM.....................................................149,745.37
WILLIAMS LEGAL COSTS AND DISBURSEMENTS........................................................0.00
DONATIONS.......................................................................................9,842.99
INVESTMENTS.........................................................................................................0.00
REIMBURSEMENTS............................................................................................1,096.88





42



MISSION STATEMENT
Kingsford Legal Centre is committed to
human rights, social justice and promoting
access and reform of the legal system. We
aim to provide quality legal services including:
providing community legal education to the
community, promoting excellence in clinical
education and fostering a critical analysis of
the legal justice system.

Kingsford Legal Centre: 11 Rainbow Street, Kingsford, NSW, 2032, Australia
T. +61 2 9398 6366  -  F. +61 2 9399 6683  -  E. legal@unsw.edu.au
Original cover image © Ian Britton & comes courtesy of FreeFoto.com
Retouching: Francisco Fisher for KLC
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