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Policy Statement  

experience domestic violence to maintain employment in a healthy and safe 
work environment.  

This policy provides an outline of available support and information about how 
to access it. 

Scope 

This policy applies to all staff, regardless of gender, who are either directly 
experiencing domestic violence or supporting a person who is experiencing 
domestic violence, and who wish to access the provisions of the Domestic 
Violence Leave clause within the relevant Enterprise Agreement.   

Policy Provisions  
 

1. 



http://www.facilities.unsw.edu.au/security-safety/emergencies
http://www.adelaide.edu.au/hr/policies/polbrowse/wkplrelations/staff_complaints.html#5
https://www.gs.unsw.edu.au/policy/dvsupportprocedure.html
https://www.hr.unsw.edu.au/contacts/hrcs.html
https://www.hr.unsw.edu.au/services/indrel/ea.html
https://www.hr.unsw.edu.au/services/indrel/ea.html
https://www.unsw.edu.au/content/dam/pdfs/governance/policy/2022-01-policies/dvsupportprocedure.pdf
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Definitions and Acronyms 

Domestic violence 

May include physical, financial, verbal or emotional abuse by a current or former family 
or household member. 
 
An example of domestic violence may be an abuse of power, in an intimate partner 
relationship or after separating from the relationship. It amounts to a pattern of 
behaviour that can include: 

• escalating levels of abuse and violence 
• intimidation 
• physical abuse 
• 
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